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A Culture of Improvement 

AJ Recruitment has been operating in the social care sector since 2004. 
They provide social care recruitment services and staffing solutions to 
private and charity organisations across the United Kingdom. AJ 
Recruitment have been training using Recruitment Juice for the last 3 years. 

WHY JUICE

The Teach the Unreached programme that Recruitment Juice runs (for every 2 
hours a customer spends on training, Juice donates the cost of one school day 
to a school in Cambodia) was particularly appealing to AJ Recruitment. As their 
work is within the care sector, it’s another great way that they can 
contribute to society. It also helps keep their team motivated, as they’re 
currently the company with the second highest donations to the programme 
and they’re aiming to be the first!

Previously AJ Recruitment has used training platforms that didn’t offer the 
full functionality they get from Recruitment Juice. They wanted a platform 
that had reporting their managers could use, was video and online based, 
accessible on multiple devices and cloud based. They were also very
impressed by the Recruitment Juice Reward Centre. 

EMBEDDED IN COMPANY CULTURE

Development is a key focus. Andrew Brindley, Director at AJ Recruitment 
explains ‘we always endeavour to take on people who have or want to 
develop a learning mindset.’ AJ Recruitment have embedded training and 
development into their company culture by including it in their bonus 
structure. One aspect of the passing probation for a new team 
member is that they must have completed their Recruitment Juice pathway. 

ENGAGEMENT
At AJ Recruitment they have a philosophy of always striving to do better, 
which goes hand in hand with their team being motivated to complete their 
training and development. At their team meetings they ask team members to 
bring something that they have learnt – which is often something from their 

TEACH THE UNREACHED

Andrew explains ‘Recruitment Juice integrates well with the wider training that 
we do. We often find that the more engaged our recruiters are in their Juice 
learning, the more engaged they are in their role as a whole. We report on 
Juice engagement in our weekly and quarterly meetings and it keeps our re-
cruiters engaged and competitive. We see real world results when our recruit-
ers put into practice their learning.’ 

RESULTS 

For further details on training solutions for your company or a demo of our services, 
please do not hesitate to get in touch: 
enquiries@recruitmentjuice.com or +44 (0)8700 677 567

Juice training. AJ Recruitment promotes developing a mindset of wanting to 
learn amongst their team. Andrew said ‘we find that the more proactive our 
recruiters are in their learning, the more they put into practice, the more they 
bill and they’re often then promoted quicker too, which is why training is at 
the heart of everything we do.’ He continues ‘with our bonus and probation 
including points about their training, along with incorporating training into our 
company meetings and the bitesized and engaging content Juice delivers, it’s 
not hard to keep engagement high. ’ 

http://www.recruitmentjuice.com
https://www.ajrecruitment.com/
https://www.ajrecruitment.com/


Managers can assign, select and push content 
to your recruiters, choosing what they learn and 
when. Our intuitive navigation makes it easy to 
track, manage and monitor learning which includes 
course deadlines and automated management 
solutions.
 
Our Automated Learner Pathways offer a struc-
tured way to access the Juice content.  Pathways 
are set-up for all role types, from Rookie to Manag-
ers, enabling learners to have a sense of progres-
sion through each level. Each level has compulsory 
courses and activities which need to be completed 
in order to automatically level-up.

Everything we do at Juice aims to:

• Increase activity & revenue.
• Improve quality ratios & efficiency.
• Improve customer service levels.
• Promote a learning culture.
• Empower recruiters to own their learning journey.
• Improve motivation & staff retention.

We do this by:

• Ensuring learner engagement.
• Offering relevant & credible courses.
• Making the learning experience enjoyable.
• Partnering with our customers.
• Enabling access anytime, anywhere.

You can now learn offline with our  
brand new mobile app.

MEASURABILITY

EASY FOR MANAGERS WHY CHOOSE RECRUITMENT JUICE? 

At Recruitment Juice, we understand how 
important ROI is and that you need to know that 
our training is worth your money. Therefore, we 
provide monthly reports for you, which include 
engagement and results from your team so you can 
easily see their progress.

We also provide you with: 

• Dedicated Account Director and Customer 
Excellence Manager throughout 
the subscription.

• Full technical support as required.
• Quarterly surveys with all users to  

understand benefits and highlight any areas 
for development.

• Quarterly reviews with key stakeholders to 
review usage and continuously seek to  
increase ROI. 

Founded in 2007, Recruitment Juice is the 
world’s leading, online training solution.  
We combine 3 core elements to provide the 
ultimate training solution, which will maximise 
your team’s motivation, performance and 
development. Our innovative video courses 
are the most comprehensive and up to date 
programmes in the world. These courses are 
integrated into the worlds most advanced 
learning technology the recruitment industry 
has ever seen. And our team of Juice learning 
experts will partner with you to provide a 
customized solution for your learning needs.

Click below for a 2-minute overview video.

WHO ARE RECRUITMENT JUICE? 

RECRUITMENTJUICE .COM

Recruitment training re-invented.

http://www.recruitmentjuice.com
https://youtu.be/RGQIIj0ZRdI

